RESOLUTION

A RESOLUTION AUTHORIZING THE MAY
COLLECTIVE BARGAINING AGREEMENT
AND THE OHIO CIVIL SERVICE EMPLO
REPRESENTATIVE ON BEHALF OF THE CI
ADOPTING SAID AGREEMENT AND DECLA

WHEREAS, the City of Wellston, Ohio and OCSE/4
City of Wellston, have negotiated a Collective Bargg
2026 through December 31, 2028 and the parties des

WHEREAS, the City employees have approved the

WHEREAS, it is in the best interest of the City of ¥
OCSEA, in accord therewith.

NOW THEREFORE, be it resolved by the Counci
State of Ohio:

Section 1. The Mayor is hereby authorized to execu
Agreement with OCSEA, acting on behalf of the em
which Agreement has been provided to Council atta
January 1, 2026 through December 31, 2028 and sai
by this body and thereby made the Agreement betwse

Section 2. This resolution is hereby declared to be al
preservation of the public peace, health, safety and v
emergency being the immediate necessity of resolvi
been ongoing with the OCSEA.

n

Section 3. In the event this Resolution receives a maj
the required number of votes to pass as an emergeng
passed but with no emergency clause, and shall take

Section 4. It is found and determined that all formall

that all deliberations of the Council and any of its cg

actions, were in meetings open to the public, in com
Section 121.22 of the Ohio Revised Code.
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TO FINALIZE AND EXECUTE A
WEEN THE CITY OF WELLSTON
'S ASSOCIATION ACTING AS A
DF WELLSTON EMPLOYEES AND
G AN EMERGENCY.

epresentative for the employees of the
» Agreement to be effective January 1,
inalize the Agreement; and,

ement by a vote, and;

ton, Ohio, to enter into agreement with
he City of Wellston, County of Jackson,

y document necessary to finalize an
ees of the City of Wellston, a copy of
as Exhibit A, and to be effective

hibit A is hereby approved and adopted
)SCEA and the City of Wellston.

ergency measure made necessary for the

1d concluding the negotiations that have

y vote for passage but fails to receive
is Resolution shall be deemed to have
ot at the earliest time permitted by law.

ons of this Council concerning and

n an open meeting of this Council, and
ttees which resulted in such formal

ice with all legal requirements, including
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ATTEST:

Mbumuste

Clerk of Cguncﬂ

202,

Approved thisdf O*L\ﬂ day of M)\IQM W 'R

Published in accordance with the law an
/ / 3/ 2L at The Store, Wellston City|

Reviewed by: Joe Kirby, Law Director, City of Wellston

May(
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y Hall,
Wellston Public Library, and the Wellston Post Offige.
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Wellston Senior Citizens’ Center, the
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ARTICLE |

AGREEMENT PURPQSE

This agreement is made between the office (¢
ang

Wellston, hereinafter referred to as the "City'

of the Mayor representing the City of
the Ohio Civil Service Employees

Association, hereinafter referred to as the "Union|" Management, Employees, and the Union

will work together to increase efficiency for betferme
adjective where used herein refers to the female also,
"employee" or employees" where used herein refers
as provided herein. The purpose of this agreement is t

ent of the City. The male pronoun or
unless otherwise indicated. The term
to all employees in the bargaining unit
0 provide a fair and reasonable method

of enabling employees covered by this agreement to participate, through Union
representation, in the establishment of terms and ¢onditions of their employment of all
differences between the parties subject to the applicable laws of the United States, the State

of Ohio, and the City of Wellston.

ARTICLE|2

RECOGNITION AND DUES C

HECK-OFF

Section 1: The Union is recognized as the sole and excl
the City in the bargaining unit (as defined later) fpr th

hours, and other conditions of employment.

The Union's exclusive bargaining unit shall include onl

usive representative for all employees of
e purpose of establishing rates of pay,

y the job classifications in Appendix A,

and the City shall not recognize any other Union as the representative for any employees
within such classifications. All full-time employeas will be assigned job classifications.

Section 2: For the purpose of this agreement, fulldime gmployees shall be deemed to be any

employee of the City employed on a continuing basis,

(32) hours during a work week.

Section 3: The City will deduct regular monthly dues

who works more than thirty-two

from the pay of employees covered by

this Agreement to begin within 21 days upon receipt| from the Union of individual written
authorization cards voluntarily executed by an em ployge on a form provided by the Union for
that purpose and bearing his signature. Provided that (1) any employee shall have the right to
revoke such authorization by given written notice to the C ty and Union within two (2) weeks prior
to the termination of this agreement, and the autharization card shall clearly state on its face
the right of the employee to revoke his membership| duripg this period.

(2) The City's obligation to make deductions shall terminate automatically upon timely receipt
of revocation of authorization or upon termination of employment or transfer to a job

classification outside of the bargaining unit.

Deductions under the previous paragraph shall be madd on a bi-weekly basis. The Employer
will also deduct biweekly voluntary contributions [to the Union's political action committee
(P.E.O.P.L.E.), upon receipt of a voluntary written individual authorization from any bargaining
unitemployee on a form mutually agreed to by the |Union and the Employer.




All deductions under the previous paragraph, accompanied by an alphabetical list of all
employees for whom deductions have been madg, shiall be transmitted to the Union no later
than fifteen (15) days following the end of the ppy pegriod in which the deduction is made,

and upon receipt, the Union shall assume full rgspo

hsibility for the disposition of all funds

deducted. (The above-named list shall include the name, address, phone number and any
changes such as additional members, eliminatipn of dues deducted during any leaves of
absence, transfers outside the bargaining unit and gny such termination resulting in dues

not deducted).

It is the obligation of each employee to keep the City advised of his current address, and for
the purpose of this Agreement, the City may rely on that list, an address supplied by an

employee.

The Union will indemnify and save the City harmigss fr

bm any action growing out of deduction

hereunder and commenced by an employee against the City (or the City and the Union, jointly).

Section 4: The Union shall have the right to use thel employers' email system to transmit

information regarding the Union to its bargaining
shall not be of a partisan political nature.

unit

members, except that the information

Section 5: The Union shall have the sole and exglusiye authority to change any membership
card, form or authorization so long as the basic information that the employer needs to process

is included on the new card, form or authorization

ARTICL|

NON-DISCRIMINATI

DN

Both the City and Union recognize their respeg
State Civil Rights laws, fair Employment Practice Ac
statutory requirements. Therefore, both parties hereb
to g

moral, not to discriminate in any manner relating
creed, national origin, age or sex.

Therefore, the City agrees that there shall be
coercion or reprisals by the City against any employee g
of Union membership or because of any lawful agtivity

Union.

stive responsibilities under Federal and
s, and other similar constitutional and
y reaffirm their commitment, legal and
mployment on the basis of race, color,

ho discrimination interference, restraint,
r any applicant for employment because
in an official capacity on behalf of the




ARTICL
UNION REPRES

Section 1: The accredited representative ofthe
premises during working hours, with prior notice to
time shall such visitation rights interfere with the w
operation in any way unless expressly permitted b

Section 2: The City recognized the right of the Un
the bargaining unit members' Union representati
total number of Stewards shall not exceed five.

A. Union representatives shall, upon
allowed a reasonable time to take
8. Union representatives shall process

operational needs and work requi
with the City in keeping to a minimy
handling.
C. The Union shall furnish the City with
shall promptly notify the City in wri

Section 3: A Labor/Management Committee

communication between the City and the Barg
will be to discuss mutual concerns, unresolved

meet as often as mutually agreed, but no less f
shall be represented by the Mayor and/or th
represented by the Staff Representative, Chie
members having direct input into issues being
reserve the right, with prior notice to call upon su
attend and take part in the labor management ms
hours of 8:00 a.m. and 4:30 p.m. No overtime wi

ARTICLE
CORRECTIVE A

5

Unio
the (
ork re
the

iont
ve. C

requ
up gn

griev
reme
m th

awi
ing g

will o
ining
rieva
requs
e S¢g
f Ste
disc
bject
eeting
| be

6

\CTIO

NTATION

n shall be permitted to enter the City's
City mayor or service director, but atno
squirements of any employee or disrupt
City.

b select Stewards of the Union to act as
ine Chief Steward will be elected. The

est to their immediate supervisors, be
ievances.

ances with proper regard for the City's
nts and shall cooperate in good faith
e time lost from work due to grievance

itten list of Union representatives and
f any changes therein.

e established to maintain continuous
Unit. The purpose of the Committee
ances and program changes and will
=ntly than once per quarter. The City
rvice Director. The Union may be
ward, one other Steward, and other
ussed. Both labor and management
matter experts and representatives to
ys. Meetings will be held between the
allowed for attending these meetings.

N

Section 1: Any employee who is disciplined will be fu
him of his right to representation and describin
disciplined and in the case of suspension, the e
request the presence of his Union Representative, g
an interview with his Union Representative, if his be
the premises. Otherwise, the Union Representative
within twenty-four (24) hours of the disciplinary i
discipline on a current charge, the City will not taks

rish
g the
xtent
and if
havid
shall
action
2 info

ed with a brief written statement advising
2 misconduct for which he has been
of the discipline. Thereafter, he may
so requested, shall be promptly granted
r permits, before he is required to leave
be given a copy of the disciplinary notice
1 against the employee. In imposing
account




any prior infractions which occurred more than tw
the bargaining unit shall have the right to appeal
Grievance Procedure of this agreement.

Section 2: No employee shall be reduced in pay

elve
again

or pg

for grounds as provided in 124.32 and 124.34 ORC,

disciplinary action without just cause.

ARTICLE

GRIEVANCE PROCED

7

12) months previously. Employees in
st any disciplinary action through the

sition, suspended or removed except

nor shall any employee be given any

URE

Section 1: Grievance Policy: The City of Wellston
of effective personnel management, a procedure
assured of prompt, impartial and fair processing of

no reprisals of any kind shall be taken against an
grievance procedure.

Section 2: Defined: Grievance is a claim based up
any of the provisions of this agreement, or a claim

violated or to the specific disciplinary action. Itis n

and

IS ng
their
available to all employees, except those on probatignary
y em

on th
aris
Any grievance shall contain specific reference to the p
ot int
used to effect changes in the Articles of this Agreement.
exclusive method of resolving grievances. Any employe

the Union recognize that in the interest
scessary whereby employees can be
grievances. Such procedures shall be

status as a newly hired employee, and
ployee initiating or participating in the

e interpretation, meaning or violation of

ng as the result of disciplinary action.
rovision(s) of the agreement allegedly
ended that the grievance procedure be
This grievance procedure shall be the
e choosing on his own to pursue other
irt action, shall be considered to have
solution of the grievance.

action shall include:

on in employee file)

means of resolution, such as Civil Service Appeal gr col
waived his or her right to the grievance procedure for re
Secti : o : _—
tion 3 Disciplinary Action Defined. Disciplinary
A.
Verbal reprimand (with appropriate notat
B. _ .
Written reprimand
C. .
Suspension (short term) five days or less
B. S i (4 £ v h
Stspension—{leagterm)twenby-days-brlegs
E.
Removal

The City will follow the principle of Progressive Discipline, except in instances of serious

misconduct. The discipline imposed shall be reasonablel

and shall not be used solely for punishment. Verbal
2. If a verbal reprimand becomes a factor in a disci

and commensurate with the offense

reprimands shall be grievable through Step
blinafy grievance that goes




to arbitration, the Arbitrator may consider evidsg
reprimand.

Section 4: Qualifications. A grievance may be initig
unit member. The Union will make every reason
affect more than one member of the bargaining un

Section 5: Step 1. An employee who has a grievd
outside of the bargaining unit, either alone or acc
employee so wishes, within five (5) working day
event(s) upon which his grievance is based, and th
to the employee, and the Union Representative (if
within three (3) working days after the grievance is

Step 2: If the employee's grievance is not satisfa
within five (5) working days after the receipt of thg
filed with the employee's department head setting
(i.e.,) the facts upon which it is based, the appro
remedy requested, dated, and signed by the em
department head shall meet with the representati

able

nce

ted b

it.

nce

regarding the merits of the verbal

y the Union or an aggrieved bargaining-
effort to see that grievances it initiates

may take it up orally with his supervisor

omp
5 aftér the employee has knowledge of the
= immediate supervisor shall give his answer
f the Representative was present at Step 1)

nied by a Union Representative if the

presented to him.

Ximal

ploy

ves g

after the grievance has been filed, and a written apswe

(5) working days after the Step 2 hearing.

If the Supervisor is also the Department Head, th
Step 1 to Step 3 with the concurrence of the Sug
elected, the Supervisor/Department Head will ing
Step 2 is waived, and the grievance will be forwa

Step 3: If the grievance is not satisfactorily sett
the Union may within seven (7) working days aftg
in writing to the Service Director. The Service D
of the Union within five (5) working days after {
Director and a written answer shall be given to t
the Step 3 meeting. Grievances, except those if
be appealed by the Union to arbitration within
answer is received.

Section 6: In the event a grievance is submit
jurisdiction, power and authority only over disp
interpretation and/or application of and/or complia
including all disciplinary actions, and in reaching
no authority to add to or subtract from or modify
agreement. The arbitrator shall issue a decision w
is closed.

5 em
NErvig
dicats
rded

ed a

ar th

irect

he g
he Ut
wvolv
[

hirty,

ted t
utes
nce
his

ctorily settled at Step 1, the grievance shall
» Step 1 answer, be reduced to writing and
j forth the complete details of the grievance

e time of the occurrence, the relief or
be and his Union Representative. The
f the Union within five (5) working days
- shall be given to the Union within five

ployee's grievance may be taken from
sor/Department Head. [f this option is
e in writing on the grievance form that
to the Service Director.

Step 2 of the Grievance Procedure,
receipt of the Step 2 answer, appeal
or shall meet with the representatives
rievance is submitted to the Service
hion within five (8) working days after
ng verbal or written reprimands, may
(30) calendar days after the Step 3

0 arbitration, the arbitrator shall have
arising out of grievances as to the
with the provisions of this agreement,
decision and the arbitrator shall nave

in any way, any of the provisions of this

thin

hirty (30) calendar days after the record




Section 7: All decisions of arbitrators consis
arbitration grievance settlements reached by the
and binding on the City, the Union, and the em
withdrawn by the Union at any time and the withdr
to the positions taken by the parties as they relatg

Section 8: A policy grievance which affects a s
initially presented by the Union at Step 3 of the gri

A. The time limits set forth in the grig
mutual written agreement of the City
not timely presented, or timely pro
grievance under this agreement an

In the absence of an extension as
grievances for which no timely answ
be advanced to the next step; how
given to the Service Director of the

In computing the time for present
Saturday, Sunday, and Holidays sh

Section 9: If a grievance is posted for arbitra
a list of arbitrators from the Federal Mediation
arbitration shall be borne by the losing side. In sel
is submitted to arbitration, the arbitrator shall be
hereto, within seven (7) days after the arbitration
shall, by joint letter, solicit a panel of five (5)
Conciliation Service.

A

d

Both the Employer and the Union shall strike two (2
arbitration shall strike the first name; the other p3
will be repeated, and the remaining person shall b

Any grievance submitted to arbitration shall be h

ARTICL
LOCAL LABOR

tent
Unior
bloyey
awal

subst
evan

refer

vevel
Uniot

all ng

ind {
ectio

arbitr

ity g
e arh

eard

E8
DISH

to th

vandg
and

eris

ing,

ion,

appq
s iny

with previous paragraph, and all pre-
n and the City shall be final, conclusive,
es. Provided that a grievance may be
of any grievance shall not be prejudicial
at grievance or any future grievances.

antial number of employees may be
ce procedure.

e procedure shall, unless extended by
the Union, be binding and any grievance

cessed thereafter, shall not be considered a
d shg

Il not be arbitrable.

red to in Section 8 (a) of this Article, all
submitted by the City shall automatically
, two (2) working days' notice shall be
n's intent to implement this provision.

answering, or appealing a grievance,
t be counted as workdays.

the Union and/or the City shall request
Conciliation Service. The cost of such
n of an arbitrator in the event the matter
inted by mutual consent of the parties
oked. If the parties cannot agree, they
ators from the Federal Mediation and

names from the panel. The party requesting

hall then strike one name; the process
itrator.

as soon as possible.

PUTES

Section 1: It shall not be a violation of this memorg
or disciplinary action if any employee refuses to e
labor dispute, refuses to go through or work behing
do work normally done by primary striking men

ndurn
nter {
d any
nbers

h, and it shall not be cause for discharge
ipon any property involved in a primary
lawful primary picket line or refuses to
of another Union,




except that the City shall not be required to pay th
that in no case shall any employee refuse to do any
primary labor dispute, if. in the City's judgment,
public health or safety unless the City cannot reaso
employees.

Any alleged violation of the above paragraph iss
grievance procedure.

e wa
work

such
nably

Lbjed

ges of any such employees. Provided
regardless of the existence of a lawful
a refusal would be detrimental to the

provide for the personal safety of the

{

t to immediate review at Step 3 of the

ARTICLE 9
PROBATIONARY| PERIOD
Section 1: New employees shall be on probation fof a period of rinety-(90} one hundred
and eighty (180) calendar days. Probationary |empjoyees shall have no recourse to the

grievance procedure under this agreement concer

If any employee is discharged or guits and is la
employee and subject to the provisions of the prec

ARTICLE
SENIORI]

Section 1: Bargaining unit seniority shall be defif
bargaining unit position with the City. Seniority
employment with the City beginning with the emp

A. Departmental seniority shall be defi
a department or section within the G

In the event of shift work, shift prefe
seniority.

Section 2: An employee shall have no seniority f
10, but upon completion of probationary period, se

Section 3: The term "continuous service" as used
absence from employment due to iliness, injury, ap
City due to lack of work or funds, shall not cause a
for the purpose of computing seniority.
Section 4: Seniority shall be broken when an ¢

A. Quits.

rY

or the
niority

=mpld

ning

ter re
eding

10

ned 3
sha
oyee

ity.

in th
provs
reak

ned 3

disciplinary action.

shired, he shall be considered a new
paragraph.

s the length of continuous service in a
i be measured in calendar days of
s first day of employment.

as the length of continuous service in

rence shall be determined by departmental

probationary period provided in Article
v shall be retroactive to the date hired.

is agreement shall be so construed that

od leaves of absence, orlay-offs by the
in the meaning of the term "continuous”

byee:




B. Isdischarged for just cause.

C. Is laid off for a period of time more th

D. Is absent without leave for five (5)
excuse for the absence is shown or if
for the failure to give notice.

E. Fails to report to work when recalleg

days from the date on which the Cit
mail to the employee's last known ad

Section 5: Seniority List - During the month of
Service Director shall provide the Union, at no cost
bargaining unit. The list shall contain the name
department, and current address of each employg

Article 1
NEW POSITIONS OR NEW ME

1 fron
y sen
ldres

July

orm
no n

with
, job
eint

1
THO

an twenty-four (24) consecutive months.

ore regular workdays, unless proper
otice was given a satisfactory excuse

h lay-off within fourteen (14) calendar
ds the employee notice by registered
5 as on the City's records.

of each year of this agreement, the
a seniority list of all employees in the
classification, date of hire, section,
he bargaining unit.

Section 1: If substantial changes in the method of o
occur, of if a new job is established which has not bg
unit, as defined in this agreement, then the wage ra
City Council. Before putting such rate into effect, the
members of City Council, shall meet with the Union
the event the parties are unable to agree upon a rat
the rate into effect without any further delay. Should
the Union agrees that it has no right to negotiate ths

Section 2: The Union may file a grievance on the s
by the City Council is reasonable or unreasonat
arbitration, the arbitrator shall have the authority tg
rate set by the City Council is unreasonable.

ARTICLE
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2 Ser
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e for
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5ingle

vle, 3
set
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FS OF OPERATION
ion, tools, or equipment of a job

reviously included in the bargaining
such a job shall be determined by
vice Director, Mayor, and two (2)
egotiate the rate for the position; in
the classification, the City may put
n-bargaining unit position be created,
e rate for that position.

+ issue of whether the rate established
and if the grievance is submitted to
a new rate, if he determines that the

CONSOLIDATION OR ELIMINA_TIQN OF POSITIONS

Section 1: Employees displaced by the eliminatios
the duties of two (2) or more jobs), the installat
curtailment or replacement of existing facilities, the
reasons shall be permitted to exercise their seniori

which job is at an equal or lower level (pay scale equal ¢

prevail.

n of]

deve
ty rig

on g

obs through consolidation (combining
f new equipment or machinery, the
opment of new facilities, or any other
hts to another job in the department,
or lower), departmental seniority shall




Section 2: no positions are available in the employeg's department, the employee ghall bfe
allowed to transfer to any position in the bargaining unit that his seniority and qualiﬁcat{ons will
permit. An employee shall take all his seniority with him. An employee shall have a thirty

(30) day trial period to determine if he is qualified {o pefform the job. Every reasonable effort
will be made to ensure that no loss of employment |shall result from such action.

ARTICLE 13
ASSIGNMENT OF TEMPORARY WORK TRANSFERS

Section 1: Five{(5)days Forty (40) hours' nofice will be given by the City if transfers
are deemed necessary, unless such transfer is duelto urfforeseen circumstances, in which case

as much notice as possible will be given.
When an employee is temporarily transferred to apother job:

A If the rate of pay for such other jop is |ower than his regular rate, he shall
receive his regular rate.

B. if the rate of pay for such other jobs is|highgr than his regular rate, he shall receive
an adjustment in pay commensurate| with|the work he is doing on the higher job,
payable in two (2) hour increments.

C. Temporary transfers and temporary|occupancy will be based on departmental
seniority among those employees gualified to perform the job to be temporarily
filled.

EXAMPLE: Should the assigned driver of the garbage truck be absent, the next senior
member of the garbage crew that is qualified to drive shall be assigned as driver.

EXAMPLE: Should a laborer's position need filled temporarily, the least senior member
of the department that is qualified to perform the|work will be assigned, unless a more
senior employee volunteers to fill the position.

D. Such temporary assignments shall not exceed thirty (30) days.

E: An emergency shall be defined ag an |unexpected occurrence that causes
deviation from normal work schedulg, that prevents the City of Wellston from
performing its mission of preservation of the peace, health, safety, and welfare
of the public. Temporary assignments not to exceed three (3) times a year from
an employee's designated department urjless emergency steps require it.




ARTICLE
PROMOTION AND ,

14
JOB

BIDDING

Section 1: Whenever a vacancy is to be filled a
Mayor may authorize the nomination of eligible e
examination. However, it will be necessary for t
the following guidelines:

1. Should any presently filled position becq

resignation, the vacancy shall be posted fq

nd th

yme
Dr prq

ere is no appropriate eligibility list, the
ees for promotion without competitive
ayor, in all such cases, to comply with

ploy
e M

vacant due to removal, retirement or

ymotion or transfer within five{5)-days

ten l’
=3

forty (40) working hours and filled within |t

hours.

1n\ \.\rnrlﬂnh Hauc elghty (80) worklng

ooy o

Vacancies must be posted at least-five{
prior to making a selection. Employees

Human Resource Director if on leave for

All candidates in the City meeting the mi
interviewed.

First preference shall be given to bargaini

\ AL Lei Aave
'f LA~ =4

king-days forty (40) working hours
shall be not|f|ed by the-Mayers-Seeretary
any|posting.

nimum qualifications who apply must be

nit employees based on seniority.

2
o

lateral-transferis—movingto—another—def
to—another—deg

5 Th : : :

2 i) 6oy : ks

An employee, once accepting a new pos
working hours to decide if he shall keep |

{A) he is not qualified for the new position,

he shall be allowed to fall back into his old
the old position has been filled by another

the person who previously occupied the position.

nn{' uunl'hnn 'I'hm same pﬂ\l arade to

oy grauTy
e

shall have five{5)-days forty (40)

sition. Iffor some reason he feels that
B) the job was not as expected, then
ion before the promotion. Inthe event
pyee, this person shall be "bumped" by
In no case shall the City have the right
rking-day forty (40) hour working

ition,
ne pdg
or
posit
=mplg

to delete the old position during the five
period.

ARTICLE

LAY-OFF AND

EY
oY

15

RECALL

Section 1: Whenever it is necessary because of lack

because of discontinuance of operations and/or

interest of economy or efficiency, to reduce the wg

be laid off in the following order:

« of work (including displacement
5, or whenever it is advisable in the
y force of the City), employees shall

fund
rking
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Seasonal or part-time employees.

Temporary employees who have not completed the

Full-time employees who have not completed their

Employees who have completed their probationaf

seniority.

Section 2: Before an actual lay-off, the City and {

purpose of attempting to find an available job with

affected employee is qualified to perform and if ar
shall be given the option of accepting it rather thar

Employees with the greatest seniority will be allow
employee with the lesser seniority for whom the se
covered by unemployment compensation.
Section 3: Employees shall be recalled in the rev
An employee on lay-off will be given fourteen (14)
certified mail to his last known address (as shown
employee will be recalled to the first available job
and, thereafter, will have a right to claim his origin
available.

Section 4: Regular full-time employees shall be
calendar days advance written notice of lay-off ind
lay-off necessary, and the Union shall receive a ¢
lay- off shall not be given to an employee on app
Section 5: In the event an employee is laid off, h
earned but unused vacation as quickly as possibl
Section 6: Employees shall have recall rights fo
Section 7: A laid-off employee may, for a period ¢
participation in any insurance program in which h
provided that such laid-off employee shall be requ
such insurance.
Section 8: Laid-off employees will not be replace
regulations of the program from which the City of

ir probationary period.

probationary period.

y period, based on bargaining unit

nion will meet immediately for the
City, in the bargaining unit, which the
ch job is available the employee

ng laid off.

he U
the (
1y su
1 beil

red tq
nior

» take the lay-off first only if the
employee is substituting is also

srse lorder of lay-off according to seniority.
calendar days notice to the employee by
on the City's records). A laid-off
position which he is qualified to perform
al job position in the event it becomes

given a minimum of fourteen (14)
licating the circumstances which make the
opy of all such lay-off notices. Notice of
roved leave.

e may, upon request, receive payment for

=3

=

r a period of twenty-four (24) months.

»f one year from the date of lay-off, continue
> patticipated while in the bargaining unit,
lired to pay the applicable premium for

h substitute help in violation of the
5 such substitute help.

d wit
ptaing
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ARTICLE
HOLIDAYS AND PER;

Section 1: All regular full-time employees shall be
with pay:

16

SO%L DAYS
entifled to the below listed holidays

New Year's Day I\anifgrl\fl'_:g Day
i oy anG |uaﬂksg-|—V|-ﬂg—
agﬁoizsgi Chrristmas Eve Day
/ Chyristmas Day
Juneteenth = N
52{:;2;32‘}512, mer Thanksgiving
g shall remain for 5-day

Labor Day

Employees are automatically entitted to any holiday

President in excess of the above-listed holidays.

operatipns

given by the Mayor, Governor, or

One holiday may be exchanged for another day off with pay, providing the bargaining unit agrees

to take the exchanged day in lieu of the scheduled
accommodated. Approval of the Mayor and Service

(30) days prior to the exchange. No more than a tgtal of twelve

(12) paid holidays will be granted per year, excejl

holiday, and the City work schedule can be
Diregtor must be obtained no less than thirty

t in the case of a holiday declared by the

Mayor, Governor, or President in excess of the above [isted days and any other special day
time |off, or special pay for any other City

as may be declared by the Mayor that provides
employees.

Section 2: Employees shall be given five{(5}-pers

na
tal=s

ays sixty (60) personal hours, to be

used at the employee's discretion. Personal days not usgd in the calendar year will be paid out

by the City in the first pay period of January the suc

ceed|ng year.

Section 3: To be entitled to holiday pay, an employee must be on active payroll (i.e., actually
received pay) on his last regular work day before, and his|first regular work day after the holiday,

unless absent because of iliness or injury or funeral

Section 4: [f any of the listed holidays fall on a Sun

leave.

day, the following Monday shall be observed

as the holiday. If the holiday falls on Saturday, the| prededing Friday shall be observed as the

holiday.

Section 5:

Employees in classifications identified byl the Employer as normally requiring

overtime to cover an absence and who are scheduled tp work and call off sick the scheduled

day before, the day of, or the scheduled day after

a holiday shall forfeit their right to holiday

pay for that day, unless there is documented extenuatjng circumstances which prohibit the

employee from reporting for duty.

12



ARTICLE 17
VACATIONS

Section 1: All reguiar full-time employees shall be
based on their length of City service as follows:

AFTER 1 year of service: 40 hours
AFTER 2 years of service: 80 hours
AFTER 5 years of service: 120 holrs
AFTER 10 years of service: 160 holirs
AFTER 15 years of service: 200 hotrs
AFTER 20 years of service; 240 hours

Employees may take up to ten-(10)-days-eighty (80
year-in-feur{4)-hourinerements as mutually agreed

employee.

Section 2: ltisthe intent ofthe parties that vacation
Should an employee fail to request his vacation, {
out of up to 80 hours annually. An employee may roll
vacation each year. Any other vacation not schedu

granted vacation leave with full pay

) hours of vacation consecutively per
by the Service Director and the

timeg be taken inthe year of entitlement.

he employee can request a vacation cash
over|and maintain up to 80 hours of accrued
ed or not cashed out, shall be forfeited. If

however, the employee is unable to take any part of his vacation entitement due to the

operational needs of the City, the employee shall b
at his base rate of pay.

Section 3: The City cannot cancel any scheduled va
However, the City reserves the right to limit the num
one time in order to insure the maintenance of an 4

Section 4: Vacation schedules shall be posted in
each year. The senior employees will have preferer
(1) week may be authorized by the employee's ds
(48) hours' notice. Changes in vacation schedules
such cases, at least three (3) days' notice must be g
City may grant vacation of one (1) week or more to

e pa|d for any unused vacation entitlement

icatign without the consent of the employee.
ber of employees absent on vacation at any
dequate workforce.

each department no later than March 1 of
ce. |[Normally no vacation of iess than one
partinent head based on forty- eight

may| be made if agreeable to the City. In
ven {o the City. In cases of emergency, the
the employees.

Section 6: An employee who fails to make his vacation application during his appropriate

period will be given his vacation without regard to
was made.

senigrity based upon when his application

13




Section 6: If a recognized holiday falls within an e
receive an additional paid vacation day in lieu of th
of his vacation).

ARTICLEi' 18
LEAVES OF ABSE

mploy
e ho

ee's vacation leave, the employee shall
iday (either at the beginning or the end

NCE

Section 1: General: All leave of absence (and aLy ex
mplo
h ear
bsen
ot ag
the e|
mploy

writing on forms to be provided by the City. Ane
prior to the expiration of any leave of absence if suc
an employee returns to work after a leave of a
position. If it is found that a leave of absence is n
granted, the City may cancel the leave and direct
shall be sent by certified mail or in person. An e
expiration or cancellation of a leave of absence o
shall be deemed to be absent without leave and sh
under section seniority.

Section 2: Sick Leave with Pay: Regular full-tim
credited with sick leave af the rate of 4.6 hours pe

r failg
all bg

e em
80 h

tension thereof) must be applied for in
yee may, upon request, return to work
y return is agreed to by the City. When
ce, he will be assigned to his former
tually for the purpose for which it was
mployee to return to work. Such notice
ee who fails to return to work at the
5 to secure an extension of such leave
» subject to discipline or loss of seniority

ployees of the bargaining unit shall be

ours in pay status excluding-evertime;

notte-exceed - 120-hours-peryear. There shall be no limfit on cumulative sick leave.
A Paid sick leave shall be granted only for

1. Actual sickness orinjury.

2. Confinement by reason of quarantine.

3. Serious illness or death in emplgyee's immediate family
where the employee's presefce is reasonably necessary
for the health and welfare of the employee or affected
family member.

4. Immediate family shall be |defined as: spouse, child,
mother, father, foster parent or duardian, brother, sister,
grandparents, grandchild, in{laws] spouse's grandparents,
step-father, step-mother, step-chjldren. step-sister, step-
brother, half-sister, half-brother, or|other person living in the
employee's household.

B. No paid sick leave shall be granted unlesg the City is notified of sickness within

one (1) hour of the employee's sch
absence unless emergency or other

edul

ed starting time on the first day of

conglitions make it impossible to do so.

14




A certificate from a physician must
beyond three (3) days. Each empl
signed statement to justify the use o

On death or retirement, an employe
pursuant to ORC Section 124.39.

An employee with more than five (5

of accumulated sick leave, may e
excess leave to vacation time.

If an employee works overtime
within that week must be suppo
the employee to be eligible to reg

Section 3: Sick Leave without Pay: After anemp
may, in the City's discretion be granted a leave
exceed two (2) years because of personal illness g
evidence satisfactory to the City if the employee
department head of immediate supervisor no laf
illness or injury continues beyond two (2) years, th
this paragraph upon request. An employee on sick
on the progress of his iliness or injury as circumstg

Personal Leave: For those employees who have cg
leaves of absence may be granted without pay for d
ninety (90) days. The granting of such leaves will
employee's department and shall only be granted §

Compensatory Time: Compensatory time will be ¢
advance notice to the employee's supervisor, pend

pyee

xcha

dur

rted
eive

of ab

has
er th

ood

ng a

Section 4: Union Leave: At the request of the

selected to attend the Stewards Conference, Pr
Convention will be granted administrative leave
Union, aleave of absence without pay shall be grj

nd

be p
f sick|
B Wi

yed

Sixty-(60)-days-fourhundred-and-gight

loyes
rinjy
e City

leave
nces

mple

be bg
vy the City Service Director.

rante

nion
sidant’s Conference, and the OCSEA
with
anteq

rovided for any sickness extending
shall furnish a satisfactory written,
leave.

| be paid for accumulated sick leave

rs of City service, who has more than

y-{480})-hours six hundred (600) hours
nge up to ten (10) days per year of

ng a week, any sick leave taken
by a doctor’'s excuse or FMLA for
overtime pay as active pay status.

: has exhausted his sick leave pay, he
sence without pay for a period not to
ry upon request supported by medical
reported such illness or injury to his
an the second day of absence. If the
may grant additional sick leave under
> is expected to keep the City informed
allow.

ted their probationary period, personal
cause shown for a period not to exceed
a3sed upon the operational need of the

2 with twenty-four(24} one (1) hours’

pproval.

, no more than two employees

pay. Also, at the request of the
i to any employee selected for a Union
onvention or perform any

Lnion-c
CTITOTTTU

office; or employed by the Union, errequired-to-ats
other function on behalf of the Union necessitating

Education Leave: The City may grant permanent
working hours, to participate in non-agency traini
directly related to the employees work and will lead
job performance. Reasonable efforts will be
opportunities among employees.

Section 5: Military Leave: An employee shall be
pay for the required military duty in accordance
restored to employment within the City, upon reque

T

g SuUS

empl

ng/cq
to im

ade

gran

with
5f, in

pension of active employment.

oyees time off with pay, during regular
ntinuing education programs that are
provement of the employee's skills and
to equitably distribute such training

ted extended leave of absence without
the law. After discharge, he shall be
accordance with State and Federal law.
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Employees who are drafted shall be granted leave df absence with pay for the purpose of taking

military physicals.

Full-time employees of the City who are temporarily|
shall be granted a leave of absence for the duration

calldd to active duty (e.g., summer training)
of slich duty for a period not to exceed one

hundred and seventy-six (176) hours in any calendar year. However, an employee will receive

only the difference between military pay and regular
leave credit during the period of such leave.

Employees on military leave who thereafter return
retirement credit for all time spent in active military

and Federal law.

Section 6: Jury Duty Leave: Anemployee serving

pay.

He shall accumulate vacation and sick

to employment with the City shall receive

sefvice as may be sanctioned by State

on jury duty will be excused with pay for the

aon

time lost during his regular work week. Employ
i % i rnftha Cin

~

CcTo

1
t

chall turn—in
turR—H

fatalaalal
shall turR—# compensation—upon
Vellston. However, an employee must

all
cHt

Hre
oUTCT oS T oy

return to work when excused from jury duty.

Section 7: Bersavement Leave: In the case of
(spouse, child, mother, father, foster parent of

O
A=

death in the employee's immediate family
gud
grandchild, in-laws, step-father, step-mother, step-childrg

rdian, brother, sister, grandparents,
n, step-sister, step-brother, half- sister,

half-brother, or other person living in the employee's hoysehold) up to three (3) days leave with

pay shall be granted for the funeral.

Time off may, upon approval by the service diregtor,
up with the Service Director.

relative without pay. Special cases may be taker

Section 8: Employees may donate sick leave tg

be taken for the funeral of any other

another bargaining unit member who is ill

or injured and out of sick leave, vacation leave or gompensatory time. Donations of sick leave

will be divided equally among those donating leaye.
ot used by the ill or injured employee shall

pyees, by dividing the total leftover equally

(8) hour increments only. All leave donated but 11
be returned to the donating bargaining unit empl

among the donating employees, if the illfinjured empl

Donations will be at eight

byee comes back to work, retires oris

no longer employed by the City of Wellston. The Clity nor the Union will interfere in the decision

of employees as to whether to donate sick leave|

Ng

one employee will donate more than

forty (40) hours per year to the sick leave donatipn pfogram. The chapter president will be

allowed to monitor the leave donation program of]
along with any management representatives.

Section 9:
require the employee to justify his/her use of sicK

at employer's expense from a physician designated
ee tb obtain a certificate from his/her own

alternative, the employer may require the employ

part

In the event an employee is suspected of
leave by obtaining a physician's certificate

cipate in any oversight of the program

abusing sick leave, the employer may

by the employer. In addition or in the

doctor at the employees expense, or other verificatioh of illness or injury acceptable to the

employer to justify his/her use of sick leave and/
leave is claimed with a period of six (6) consecutive

br any or all future absences for which sick

manths.

16




A.

Section 1: The regular work week shall be frof
Saturday, and the normal straight-time work week

Grounds for suspicion of leave |abusg
information received by the employer th
time for which sick leave is claimed:

1. Engaging in other employment.

3e shall include, but not limited to,
atthe employee is or was, during any

;2 Enaaaino i
. =T IBMUH ‘3 L)
a h
=

4. Engaging in pattern abuse

Pa
consistent period of sick Idave

ttern abuse occurs when there is a
usage such as: before and/or after

holidays; before and /or after weekends or regular days off: after
paydays; any one specific day; absence following overtime worked, half
days, continued pattern of maintaining zero or near zero leave balances,
excessive absenteeism. If gn enjployee abuses sick leave in pattern,

the City may reasonably suspect

pattern abuse.

busing sick leave shall be confronted with

such suspicion by the Service Director apd given an opportunity to explain his

Any employee who is suspected of }

use of sick leave prior to being req

for future absences as set forth abgve.

If an employee is required to provide

provided within three (3) days.

to produce a physician's certification

a physician's certificate, it must be

While on paid sick leave employees are|not authorized to work at other jobs
without the written permission of the employer.

ARTICLE

HOURS OF WORK AND QVERTIME

eight (8) hours each or four (4) days of ten (10)
Each department will receive one hour for lunch, of

Section 2: One and one-half (1-1/2) times the
hours worked in excess of forty (40) hours per wqg
to reduce his regularly scheduled working hours bs

scheduled work is available.

m 1201 a.m. Sunday to 12:00 midnight
of employees will include five (5) days of
hours of mutually agreed hours of work.
which one half (1/2) is unpaid.

basiqg hourly rate of pay will be paid for all
rk week. No employee shall be required
scause of overtime worked if such regular

17




Section 3: No employee shall be required to wor
workday without prior approval. Any work beys
shall be entitled to a minimum of eight (8) ho

overlapping hours shall be paid at the regular
remainder of the day off, provided they have s
or compensatory time available.

Section 4: [fan employee reports for work without r
time, and there is no work available at his regular jq
regular rate, or four (4) hours work with the City in

Section 5: Non-bargaining unit members will 1
members of the bargaining unit, except in cases ofe

work-orders-to-employees-shall-be-given-by supendision|

judge of the necessity for overtime.

Section 6: When an employee is required to wo
and one-half (1-1/2) times his or her regular rate o
eight{8) ten (10) hours of holiday pay or mutually a

Section 7: For the purpose of computing overt
vacations, or personal days, shall be counted as day

All City employees will be paid every two (2) weel

Section 8: A shift differential will be paid for in de
Shift differential will be paid at the rate of fifteen (]
twenty (20) cents per hour for the third shift.

First shift is the shift which starts from Z—a1

Second shift is that shift which begins eighi
first shift.

Third shift is that shift which begins eight{8§
second shift.

Employees will be assigned to a shift.

Employees will be paid the shift differentia
second or third shift as defined above. Sl
(20) cents per hour.

EXAMPLE: Shift Floater to fill in for schedu

Section 9: Emergency Shift Adjustment Pay
In the event of inclement weather, natural
emergencies requiring a temporary chang
twelve (12) hour shift, any employee who
the full twelve (12) hours regardless of wh

K in &
ond

rate
uffic

ecelv
bb, hg
anoth

ot p
merg

rk on
[ pay
greeq

ime
s w(Q

KS.

part
5 c

. 6

{8} 1

)} ten

for
nift Fl

ed v

disa
e fr

repo
ethe

s’ rz

r
required rest period overlaps with the emplo;ltes’

xcess of sixteen (16) hours in any
ixteen (16) hours that is approved
st before returning to work. If the
next scheduled shift, the

The employee may take the

ient vacation, personal, sick leave

ing notice prior to his scheduled starting
e will be given four (4) hours pay at his
er position.

erform work routinely performed by
ency, orin training new employees. Al
- The administration shall be the sole

a holiday, he or she will be paid one
for all hours worked, in addition to the
1 hours of work.

pay; holidays, and approved
rked.

nents which work more than one shift.
ents per hour for the second shift and
}a.m. o9 am.

en (10) hours after the beginning of

(10) hours after the beginning of the

hose hours worked which fall within
oater employees will be paid twenty

acations.

ter, or other unforeseen

m the employee’s regular shift to a
rts as scheduled shall receive pay for
r fewer hours are actually worked.
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ARTICLE 20

ROTATION OF OVERTIM

E OF

PORTUNITIES

Section 1: Whenever practical, the City will rotate
full-time employees who normally perform the work

Section 2: The Department Head will supply wes
esach week. The list will contain the employees’ n
a.m. Monday to 7:00 a.m. the following Monday.
each department showing overtime worked by eg
post overtime information on a monthly basis. (
hours, if possible, in each sub-classification and is
number of hours.

Section 3: Overtime will be offered to the full-ti

overt
that

kly o
ame
The
ach g
Dvert]
to be

me n

department or unit who, on the roster, have the fewest ag

among those qualified to perform the work being as

53ign

Section 4: Where there are errors in the distribufion ¢

be given one opportunity to correct the error by g
violated the next opportunity to overtime within hi

Section 5:  If an employee cannot be contacted,
hours offered, but the attempt to contact shall be re

Section 6:  If the low-houred man, according to
day off, he will be given the opportunity to work thg

Section 7: No employee will be considered for oy
on vacation, holiday, or sick leave.

Section 8: No employee's regular schedule will b

Section 9: An employee may elect to take com
Compensatory time earned must be used within on
time will be paid out in the first pay period of June a
employee does not take the compensatory time o
paid for the overtime worked in the next following p

ARTICLE

CALL-l

Section 1: Whenever an employee is called to y
shall be paid three (3) hours call-out pay at time and
to work the full three (3) hours for which the employs
of starting time, he/she will be paid time and one-hg

ranti
s or K

he s
cords

the

ertin

e altg

pens
hun
din

ay pé

21

vork
one-t
se s
alf to

ime opportunities among qualified
is being assigned for overtime.

vertime lists to the Union on Friday of
and total overtime worked from 7:01
Union will post information weekly in
mployee. The Department Head will
me is to be kept within sixteen (16)
offered to employees with the lowest

on-probationary employees within the
gregate hours worked and are refused
ed.

f overtime opportunities, the City will
hg to any member whose rights were

er overtime group.

hall not be charged with the overtime
ol

oster, is on his regularly scheduled

s complete eight (8) hour shift.

e of a non-emergency nature who is

red to avoid the payment of overtime.

atory time off in lieu of overtime pay.
dred eighty (180) days. Compensatory
the first pay period of December. If the

if within the prescribed time limit, he will be

sriod.

outside his regular work schedule, he
half. The City may require the employee
being paid. If called within one (1) hour
the employee's regular starting time.
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ARTICLE
SENIORITY LO

23

NGEV

ITY

Section 1: Longevity payments will be made as f

3- 5 years continuous employm
5- 7  years continuous employr
7- 10 years continuous employm
10- 15 years continuous employm
15- 20 years continuous employm
20- 25 years continuous employm
25- 30 years continuous employm

After 30 years an additional .20 per hour shall be

The above rates will be paid in addition to the bas

bilow!

ent:
nent:
ent:
ent:
ent:
ent:
ent:

add

= pay

B

0.50 /hour
0.65/hour
0.85/hour
1.00/hour
1.15/hour
1.30/hour
1.45/hour

ed for each year thereafter.

for the employees' classification.

ERATORS

ARTICL% 24
LICENSED/CERTIFIED OH

For each license or certificate required by compe
or Federal standards and earned through attend
approved course of instruction, as evidenced by
licensing or certifying agency, and applying direg
the employee shall be paid $1.25 per hour, per |
certificates required to complete the employees’
monthly allotment.

jnce

ent 2

a dy
ctly t
cens
respq

Water Operators and Wastewater Operators holding va

the same base rate per hour. The Garbage Try

ick [

operate vehicles which require CDL will receive $1.00

Wastewater Collections/Water Distribution Operatot

Required Licensure: After sixty (60) daysonthej
be required to attend formal training or schooling
required Operator | license. Subsequent training
and lll. Class | operator's license must be obtaine
operator license must be obtained within six (6) y¢
classification. If an employee makes a good faith
not successful, the employer and the Union may
An employee who cannot obtain required license
bargaining unit position for which he or she meets

of R

ob pr
, as
will b
d wit
2ars

effort
muty
will by
5 miny

authority as a condition to meet State
and successful completion of a state-
ily authenticated document from the
b the job occupied by the employee,
e or certificate. Only the licenses or
bnsibilities to the City will receive this

lid, current certification will be paid at
driver and individual employees who
per hour supplement.

ecord will be paid $1.53 more per hour.

obationary period, the employee will
it becomes available, to qualify for
e required for advanced licenses I
hin thirty-six (36) months. Class ||
bf employment in the affected

to obtain the required license but is
ially agree to extend the timelines.
e permitted to bid into any vacant
imum qualifications.
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ARTICLE 25
FRINGE BENEFITS

Section 1: Health Insurance

A. The City shall pay ninety percent (90%) apd the employee shall pay ten percent
(10%) of the premiums for medical insurangce, dental and optical insurance. If any
committee or procedure is established for the purpose of seeking employee input
on any insurance benefit provided to pargaining unit employees, such committee
or procedure shall include the participatior) of the OCSEA Bargaining Team.

B. Employees may select their coverage and make arrangements for method of
payment of insurance premiums that exteed the above listed schedule. Any
employee not requiring insurance shall regeive a $3,250.00 bonus in a lump sum
payment atthe end of each insurance contfact year. Should an employee's needs
change and insurance become negessary, his lump sum payment shall be
prorated for each month of no coyerage. igh

med_uﬂde.r_ane.t.her ity amnlavbha’e fovaragewith-the Citv-are nat aliai
T vlk, UIIIPIU’J’ | =R Uvulusu A A AL ERL R A \J‘LJ arS T TIoT eI

Section 2: Foul weather gear will be provided to employees who work regularly in inclement
weather. Departments will receive one pair of bgots and coveralls on an as needed basis.
Employees will bring their used coveralls and boots into their supervisor for inspection before
requesting new work clothing reimbursement. The reimbursement will be for boots or coveralls
of good quality such as Carhart or Rocky boots. This reimbursement shall be for the following
departments only: cemetery, street, garbage and|watgr departments.

Section 3: The City shall reimburse an employee for glasses or contact lenses for cost of
replacement if destroyed while the employee is an duty and following standard
safety procedures. The City will reimburse $100 for frames and total cost for lenses. The
City may reimburse for other articles.

Section 4: The City will, at its cost, provide a term |life insurance policy on the life of employees
at an amount at least equal to one (1) year base sglary potto exceed $35,000. The policy shall
have a double indemnity clause for accidental death. The City shall contact
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the provider and request for retirees to be allowed [to pitk up their life insurance at the City

of Wellston group rate.

Section 5: Foul weather gear shall be rain gear, rain boatts, coats and gloves. Work boots will

be replaced on an as needed basis.

The City shall contact the provider and request for retiregs to be allowed to pick up their life

insurance at the City of Wellston group rate.

Section 6: Each member of the bargaining unit shall redeive a payment of $30.00 per month
beginning the ratification date of this agreement as reimbursement for individual cell phone

service.

ARTICLE 26

PAYROLL INFORMATION

Section 1: In addition to the information currently provided, the balance of the employees' sick

leave hours, vacation hours, and personal days shall be

each pay period.

ARTICLE 2

7
TRAINING AND DEVE

L

provided the employee at the end of

PMENT

Section 1: The Employer and the Union recognize the need for training and development of
employees in order that services are efficiently and effectively provided and employees are

afforded the opportunity to develop their skills and poten

Section 2: Training: Whenever employees are required
shall be given time off from work, with pay, to attend su

tial.

lo participate in training programs, they
ch programs, including any travel time

required. Costs of tuition, books, instructional matdrial, and required travel shall be paid by the

employer.

Every reasonable effort shall be made to notify employees of training opportunities through

available channels of communication.

ARTICLE 28
HEALTH AND SAFE

TY

A joint Union-Employer Health and Safety Comniittee
Union shall select one (1) member representatiye frq
committee for that facility, and one (1) non-member r¢
Appointing Authority for each facility. The committe
monthly at a mutually satisfactory time to consider |

shall be established for the City. The
bm each department to serve on the
spresentative shall be selected by the
- will meet not more frequently than
ealth and safety matters relating to
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conditions and activities affecting health and
Recommendations for improvements will be sU
designated Health and Safety Representative.

The Union representative serving on the Health
her regular rate of pay for the time spent in the

scheduled hours of employment on the day of the me

Highlights of monthly health and safety meetings wi

Adequate first-aid equipment will be provided at all 3
will be provided for all employees and designated I
first aid and ensure that first-aid kits are properly ma

All members are responsible for reporting any unsa
using and caring for all tools and equipment furnis
practices will be reported to the Union Representa

No employee may be required to operate any un
practice. If any employee is required to operate |
to be unsafe by the department Union Representati
Health and Safety Committee. Such protest will be
within twenty-four (24) hours after the incident is ref

The decision of the Health and Safety Commn
corrective action, will be forwarded to the Safety 3
between the Committee and the Safety Service
third party will inspect the equipment and make a

ARTICLE

SAVINGS CLAUSE

and
meetings if held during his or her regular

| be |

safe
unsate equipment, or equipment believed
ve, th

borte

safs

ippro
ad [
zintai

hear

nitteeg
bervid
Direq

fina

fe cq
ned b
tive g

ety of employees at each facility.

bmifted, in writing, to the Mayor or his

Safety Committee will receive his or
eting.
rosted on all employee bulletin boards.

priate work locations. First Aid training
ersons will be appointed to administer
ned.

nditions or practices, and for properly
)y the employer. Unsafe conditions or
nthe Health and Safety Committee.

equipment or to perform any unsafe

e employee may file a protest with the
d by the Health and Safety Committee
.

. along with recommendations for
ce Director. If a disagreement arises
rtor, a mutually acceptable qualified
decision.
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Section 1: In the event that any Article or Sectior

of this agreement is declared in violation

of local, state, or federal law by a court of competent jurisdiction, only those Article(s) or

Section(s) shall be declared void. All remaining A
remain in effect.

The parties to this agreement shall meet within thirty,
on a mutually acceptable Article or Section to reme

ticle

(30)
dy th

and Sections of this agreement shall

days after such findings to begin work
e condition in violation of the law.
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ARTICLE 30
PERSONNEL FILE

There shall be only one official personnel file main

A. Every member shall have the right to review h

reasonable written request. A member

representative to review these files. Such req
Director, and he will be present when this fakes

B. Information in the employees file will only be rel

Code.

C. Anemployee may copy documents in higfher

of these copies.

D. If upon examining his/her personnel file,

in the documents contained therein, the empl
City Service Director, explaining the alleged if

E. Employees may attach a memorandum

ARTICLE 31

WAGE

Employee base rates are reflected in appendix A.

Bargaining Unit wages will be increased by the following

January 1, 2026: 2.0%
January 1,2027: 2.0%
January 1, 2028: 2.0%

Definitions: "Classification salary base" is the min
classification to which the employee is assigned.

"Step rate" is the specific value within the pay range tp wh

"Base rate" is the employee's step rate plus longevity

"Regular rate" is the base rate ( which includes longs

ay a

an g

mum

adju

vity)

ained by the City.

is/ner personnel files at any time upon

so authorize his/her attorney or Union

uest shall be made to the City Service

place.

eased as required by the Ohio Revised

file, with the employee paying the cost

mployee feels there are inaccuracies

byee may write a memorandum to the

naccuracy.

to the document in question.

percentages:

hourly rate of the pay range for the

ch the employee is assigned.
stments.

plus all applicable supplements.
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"Total rate" is the regular rate plus shift differential, wh

other provision of this agreement, if these definitions lead t

previous application shall apply.

ARTICLE 32

DURATION

Section 1: This agreement shall be effective as of
force and effect until 12:00 Midnight, December 31
provided herein.

Section 2: If either party desires to modify, amend

expiration date nor later than ninety (90) calendar
Agreement. Such notice shall be by certified ma

days

ere applicable. Notwithstanding any
D any reduction in pay, the

Janyary 1, 2026 and shall remain in full
, 2028, unless otherwise terminated as

or terminate this Agreement, it shall give
written notice of such intent no earlier than one hundred tw

enty (120) calendar days prior to the
prior to the expiration date of this

I with return receipt. The parties shall
commence negotiations within two (2) calendar weeks up

on receiving notice of intent.
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Position
City Clerk
Asst. City Clerk
Secretary to Mayor
Deputy Auditor
Assistant Deputy Auditor
Mechanic
Uhltyr=oraman
Water Treatment
Chief Water Plant Operator
Water Plant Operator(s)

Chief Lab Technician / Water Plant Operator $23.2

Water Plant Attendant(s)
Wastewater Treatment

Chief Wastewater Plant Operator
Wastewater Plant Operator(s)
Wastewater Plant Attendant(s)
Water & Sewer Distribution
Distribution Foreman

Chief Operator

Water MeterReader Tech
Laborer

Streets & Sanitation

Street & Sanitation Foreman
Heavy Equipment Operator
Laborer — Streets & Sanitation
Infrastructure

Infrastructure Foreman
Infrastructure Concrete Specialist
Pipefitter Specialist

Cemetery

Sexton

Asst. Cemetery Sexton
Eloating Laborer

Appendix A

2026
$25.5
$21.5
$23.1
$23.1
$21.97
$27.46
$24-70

g O N O

$27.38
$22.30
1
1

$21.6

$27.38
$22.30
$21.61

$26.5
$23.8
$22.3
$21.5

~ © O O

$26.5
$24.06
$21.5

o

~l

$26.5
$22.3
$22.3

o o O

$26.5
$22.3

$20-08
$21.57

o O

2027
$26.01
$22.00
$23.61
$23.61
$22.00
$28.01

$27.92
$22.74
$23.67
$22.04

$27.92
$22.74
$22.04

$27.03
$24.34
$22.84
$22.00

$27.03
$24.54
$22.00

$27.03
$22.81
$22.81

$27.03
$22.81

$22.00

2028
$26.53
$22.44
$24.08
$24.08
$22.44
$28.57

$28.47
$23.19
$24.15
$22.48

$28.47
$23.19
$22.47

$27.57
$24.83
$23.30
$22.44

$27.57
$25.03
$22.44

$27.57
$23.27
$23.27

$27.57
$23.27

$22.44
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Appendix B

Additional Pay
License / Certification / Stipend (per hour/ Notes / Conditions
stipend)

=

State or Federal approved license fust be required to complete employee's
or certificate (directly related to $1.25 per license  responsibilities to the city; proof of

job) certification required

Water Operator Certification $1.25 Raid same base rate as Wastewater
Operators

Wastewater Operator Certification $1.25 Raid same base rate as Water Operators

CDL (Garbage Truck Driver or
employees operating CDL- $1.00
required vehicles)

[0))]

upplement for CDL requirement

Wastewater Collections / Water $1.53 Applies only to Operator of Record
Distribution Operator of Record ’ designation

Grant Writer $1.00 Stipend for grant writing duties
Mechanic $3.00 Stipend for use of personal tools

$7,500 annual
stipend

T]

Cemetery Sexton 1 or care and maintenance of cemetery

$4,500 annual
stipend

i

Cemetery Sexton 2 or care and maintenance of cemetery

Cemetery Records Coordinator $1.00 For keeping records of cemetery
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Appendix C
City Provided Cloth

Street, Cemetery, Garbage, Water Distribution, S

Muck boot (or similar brand)

Storm Defender raincoat & coveralls
Carhartt insulated coat & insulated coveralls
$200 towards boots (as needed)

8 Shirts (annually)

4 Sweatshirts (annually)

Mechanic

Muck boots (or similar brand)

Storm Defender raincoat & coveralls
Carhartt insulated coat & insulated coveralls
2 pairs of pants

2 shirts

e $200 towards boots (as needed)

Water Plant, Sewer Plant

e Carhartt insulated coat & insulated coveralls
e 3200 towards boots (as needed)
e 8 Shirts (annually)
e 4 Sweatshirts (annually)
City Building

e 8 T-shirts (annually)
» 4 Sweatshirts (annually)
¢ 1 Coat (as needed)

eWel|

ing Allowanece

Distribution
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IENTATIVE AGREEMENT SIGNATURE PAGE

(£ day ot Novernloe
Executed by and between the parties this day pof 2025.

UNION

P ndTF (Bl L7

Monty Blanfop, OCSEA Staff Representative

ol gt L “
.
Thomas Diltz, Chapter President

<) o=

John(Gilliland, Negotiating Team

W . , :
NOMSDUNN IS
Je%sica Wyatt, Negotiating Team

n, Negotiating Team

EMPLOYER

AN

,Anthony Brenner, Mayor

A

David Walton, Service Director

)

B -
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